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)XWXUHV SURYLGHG UHVLGISBIWEDHA VESSRBWN WRDPLOOLRQ ZDV SDLG LQ HPSO
DJHQF\ RZQHG JURXS KRBHRGOMWML@ WKHLWD[HVY DQG IULQJH EHQHILWV
RZQ VHWWLQJV DSDUWRO®BMRWRIORPH DQG

OLYLQJ ZLWK WKHLU IDPLO\ $V WKH FRXQW\ V RQO\ SURYLGHU RI J
WUDQVSRUWDWLRQ :$/7 :HOOLQJWRQ
—Q )< )XWXUHV SURYLGHG GD\ VXSSRBWRWULBHG ULGHV LQ )< XWLOL]LQ.

SHRSOH )XWXUHV SURYLGHG ZRUN VXSSRREWHEXWRVOD@BWQOYRD WR SURYLGH VI
LQGLYLGXDOV WR KHOS HLWKHU REWDLQ RU PDLQWDLQ
FRPSHWLWLYH HPSORWHYQK® @1 WKHVH 7KRVH SDUWLFLSDWLQJ LQ $HB 8 FKRR
FRPSHWLWLYH HPSOR\PHQW DQG UHFHLYHG6SMEBROWGGFDWLRQ LQFOXGLQJ QL:
HPSOR\PHQW VHULYYKIHE RBEG 9RFDWLRQDPERPPXQLW\ SUHVFKRRGRVNQGFKLOGUH
5SHKDELOLWDWLRQ FDVHV (DUO\ +HDG 6WDUQWY DQG WRGGOHUYV
DQWZBUHQDWDO PRWKHUYV
7KLUW\ VHYBQYLGXDOV IRFXVHG RQ OLIH HQJDJHPHQW
ZKLFK LV QRQ ZRUN DEFWLYLW\ IRFXVLQJ ROYHORSPHWWDOD® VFUHHQLQJV ZHUH F|
YROXQWHHULVP HGXFDWLRQ UHWLUHPHGMLOBWHQOLIKRIXG®H \HDUV ROG RU \
PDLQWDLQLQJ D KHDOWK\ OLIHVW\OH )XVEXUWHVUBONRUHBUNMHGPRUH WKRURXJK |
SHRSOH WKURXJK :HOOQHVV ORQLWRULQJ
7DUJHWHG FDVH PDQDJHRQW L\GEKIDYOH/C

$W WKH HQG RI WKH ILVFDO \HDXOOQOXWXUHWXHP@ORTHG 7KH 6XPQHU &RXQW\ &R
DQG SDUW WLPH HPSOR\HHYV 'HYHORSPHQWDO 'LVDELOLW\ 2UJDQL]I
SHRSOH RQ WKH ZDLWLQJ OLVW GXU

)<( -XQH 5HYHQXH )<( -XQH ([SHQVHYV
$XGLWHG $XGLWHG

Staff Development .5% 0
MRS R OtChoer:tlié)uted Services 2.5%
Federal/State 49.5% Private Fees 8.25% Utilities/Communication 1.75% =70
- . Transportation/Travel 1.5%
County Mill 4% Supplies 3.75%

//" USD-Wellington 6.5% Property & Equipment 6.5%

Contributed Services/Donations 3%
Services Purchased 6%

State 8.75%

~ Federal 20%
Wages & Benefits 75%

Empowerment, inclusion and opportunity — our passion, our mission!




